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Our strategy for sustainable progress!

Enel Chile’s sustainable strategy directly
targets 4 SDGs while contributing to all

the others

The ambition of zero
emissions lies at the
heart of the strategy
Enel Chile has been
iImplementing, contributing to
a just transition by taking
concrete actions that address
social impacts of climate
change mitigation and
adaptation measures, together
with employees, suppliers,
communities and
customers
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Climate Change
Achievements, Strategy |
and Targets




1.

Capex plan aligned with our climate-related targets 'clalel

2025-27 Gross capex by GBL

2025-27

1.8 USD bn

¥ Renewable M@ Thermal ™ Others!
I BESS M Grids

Others include Enel X, trading and services capex.

Gross Capex alignment to SDGs

2025-27

1.8 USD bn
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Renewable generation
and power retail
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& Distribution

B4 Enel X and other



Main operative KPIs clalel

2024E 2027E
REN capacity? (Gw)

REN capacity over total® (%)

719%

GHG free production over total (%)

77%

-
ol

Energy sold in Gx? (twh)
~
CNCl

Energy distributed? (twh) 14.7

SAIDI# (min) 145

Network losses’ (%) 5.4%

Electrification® (twh) 1.0 4.2

6] 2 JOX= L Lo L

1. It includes renewable capacity and BESS; 2. Includes sales to regulated and free clients in the generation business; 3. Data only for Enel Distribucién concession area; 4. SAIDI average LTM (Last
Twelve Months); 5. Energy losses average LTM (Last Twelve Months); 6. TWh since 2019. Cumulative figures. Includes all e-buses, charging points through Enel X Chile and Enel X Way Chile, full electric 4
buildings and air conditioning / heating sold.



Installed capacity and production by technology 'clalell

Net installed capacity Net production

2024E 2027E
+6%

N
22%
9 2%

8 9.4
GW GW

I Hydro M Renewable (ex-hydro) Wl BESS MM Thermal



Total GHG emissions Chile

Total absolute emissions (MtCO2,)

CNCl

Absolute emissions by scope (MtCO2,,)

5.0

2017

E] Reduction vs 2021

2021

-27%

2022

2023

Historical trend Scopel (gCO2eq/KWh)

273

2021

-53%

2022

2023

Target
\

[

<90

2024

\

2025 2026

Scope 1

-48%
3.1
0.003 0.006 0.005
Scope 2
2021 2022

W 2023

-23%

Scope 3

Historical trend scope Scope 1&3 Integrated (gCO2,,/KWh)

283

2021

-53%

2022

2023



Avoided emissions 'clalel

Avoided emissions!?

(MtCO,¢)
I l +28.6% | ¥
2017 2018 2019 2020 2021 2022 2023

7
1. The resulting value is calculated as the product of the generation of electricity obtained from a renewable and the specific CO2 emissions from the thermoelectric generation of

the country (source: Enerdata).



Our long-term climate strategy: partnering with all clalell
our stakeholders in the fight against climate change

(O\ Financial @ Enel Chile capex plan fully aligned with 2040 Net Zero targets )

%Qz gopmmunity @ Sustainability-linked instruments to finance Enel Chile decarbonization
artners strategy j
@ St @ Exit from gas power generation by 2040 \

ane
@ 100% renewable fleet by 2040 )
9 Clients @ 100% sales from renewables by 2040
(O\ /O\ Employees, @ Decarbonize the supply chain by 2040 )
g Suppliers & @ Dialogue, engagement and collaboration in line with the principles of a just
Communities transition

-




Managing acute physical risks...

Mapping risks...

Vulnerability by technology?
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Heat Floods Icing
o o
o
o o
o [ o
o o o
o

Hail

Storms Wildfires

CCl

...to define action plans

Q) Adaptation activities

g

)¢

N
N

RESILIENCY

Guidelines for risk
assessment and design of
hydraulic technology

Guidelines for defining
plans to increase network
resilience

Preliminary analysis of the
medium-long term impacts
of climate change

RESPONSE

Management of incidents
and critical events

Strategies and guidelines for
risk prevention, disposition,
response, and recovery actions
in the distribution network

Enel X critical event
management



...while preparing for chronic climate changes

...that shape strategies and enhance value

Assessing M/L term risks and opportunities...

h =&

s
=

Main impacts on assets ﬁ;s Strategy implementation
Rain  Wind Solar Sealevel Airtemp. Watertemp.
Iadiat. o Prioritizing phenomena and scenario analysis:
[ ) [ ) o ® I ) ; :
linking scenarios to business operations.
o o o Impact assessments: quantifying the effects at
) operational, economic and financial level.
() o Operational and strategic actions: info from previous
activities informs Enel Chile decisions such as
e O o capital allocation and business activities.

Risks and opportunities

{-\ Air temperature affects power demand.

[ln’_’l Water levels and temperatures impact thermal gen.

m,- Rainfalls and temperatures may change hydro gen.
Photovoltaic panel generation depends on solar radiation.

£ Wind generation depends on wind intensity.

CCl

IPCC! physical climate scenarios considered: RCP? 2.6, RCP 4.5 and RCP 8.5 ]

10



Advocating for climate actions aligned to the Paris

Direct advocacy

Agreement

®

®

Enel Chile, as part of the Enel Group, continuously
assesses the alignment of its direct advocacy actions
with the goals set by the Paris Agreement.

In accordance with the Group’s “Climate change risks
and opportunities” policy, the Group’s climate advocacy
activities are guided by energy transition roadmaps,
through which Enel engages a wide range of
stakeholders in relation to the actions needed at the
national level to pursue the goals of the Paris
Agreement.

These energy transition roadmaps are developed for
each country where the Group operates and updated in
line with any changes in regulatory, technological and
market dynamics.

CClI

11



Natural Capital

The flip side of climate




Environmental Sustainability | Nature CNCI

@ Environmental Policy: Meeting legal requirements and protecting the environment, covering the
entire value chain

@ Biodiversity Policy: Alignment with the Kunming-Montreal Global Biodiversity Framework

@ Biodiversity Guidelines: Definition of principles and procedures for managing impacts on
biodiversity during the life cycle of plants

: @ Result of cooperation with TNFD! and SBTN2, among others
Disclosure

@ (dentification of main impacts and dependencies

13



Environmental Sustainability | Biodiversity CNCI

Enel Chile's roadmap on biodiversity conservation is in line with the Kunming-Montreal global biodiversity

framework

The Policy foresees the application of the Mitigation Hierarchy Principle in all project phases

@ Including Biodiversity Risks Assessment to evaluate company-wide risk

@ Developing a Biodiversity Action Plan taking into account the specific aspects of local environments

@ Minimizing the impact of Enel sites on habitats and threatened species included on the IUCN! Red List

Enel’s

Commitment @ No Net Loss on selected projects in high biodiversity

areas starting from 2025

@ No Go in UNESCO World heritage natural site areas? @ Biodiversity No Net Loss

for new infrastructures by 2030
@ No Net Deforestation by 2030

20234

2024-26 Targets *

@ Consolidation of the Group indicators and the biodiversity
performance monitoring process

@ Internal deployment of the TNFD?3 Guidelines for impacts,
risks and opportunities evaluation

@ Consolidation of nature-related impacts, risks and
opportunities assessment and update of related action plan

@ Awareness campaigns on Environmental or Nature Capital
conservation Topics

14



Environmental Sustainability-Biodiversity

The fourth pillar of Enel Chile's Biodiversity Policy states: Cooperate
with local communities, academic institutions and ONGs to value
biodiversity and develop studies and projects for its conservation and
ecosystemic restoration.

In this context, within the framework of a collaboration agreement
with the entomology laboratory of the Universidad de La Serena,
during 2024. the two-year work to survey the arthropod
biodiversity of La Escuadra (a company property located in the
foothills of San Clemente, Maule Region) was crowned with the
discovery and description of two species new to science: the
scorpion Urophonius trewanke (which means scorpion in the
Mapuche language) and the camel spider Pseudocleobis
escuadra (named after La Escuadra, the place of its discovery).

This project not only represents a real contribution to the
knowledge of biodiversity, but also demonstrates that the
coexistence between energy generation and nature protection is
feasible, which is clearly reflected in La Escuadra, an area that has
been a refuge for biodiversity since the inauguration of the Cipreses
Hydroelectric Power Plant (about to celebrate 75 years in operation)
and that probably still has many treasures to be discovered.

CCl

Ioosyst o 100 212024, 869457 | DO 10389758 10019153

S PENSOFT fol

A new species of genus Urophonius Pocock, 1893 (Scorpiones,
Bothriuridae), from Andean Mauline Chilean forests, witha
phylogenetic re-analysis of the genus

Andrés A Ojanguren-Affilastro’, Fermin M. Alfarc?2¢ Martin J. Ramirez!
Bernardino Camousseigt-Montolivo®, Jaime Pizarro-Araya®*?
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Abstract
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Key Words

Botriwitse, Chle, Manlne woods, new species, phylogeny

Introduction Urophonius i remarkable amongst ll known scor-

The scorpion gems Uraphonius Pocock, 193 comprices its adaptations o low temmperatures (Maury 1969, 1975,
. . Pt - 2020; Gareia st 2. 2021). This

in the knowledge of this genus; in this period, the mum-
ber of described species has et doubled (Acosta 2003,
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Top photo: Pseudocleobis escuadra.

Bottom photo: Urophonius trewanke.
Créditos fotogréaficos: Victor Bravo-Naranjo



Environmental Sustainability | Water Chile CNClI

Total water withdrawal from different

sources (millions of m3)
° O By source

-38%

B Ground water

4.35
I Sea water
2021 2022 2023
2021 2022 2023
Total water consumption intensity® (/kwheq)
Consumption (total withdrawal - total discharges)® millions of m?
Consumption in water stressed areas -millions of m3 4.36

1) The value corresponds to the total water consumption / net energy production. (2) The value corresponds to the sum of the total water extracted from different sources minus the
total water discharged, excluding withdrawal and discharges from open cycles. 16



Environmental Sustainability | Water clalel

Enel Chile applies an integrated approach for optimal
management of use of water resources and their protection

In Chile, the Company maintained the WAVE (Water Value Enhancement) program, which aims to reduce
Water quality water consumption throughout the electricity production process and efficiently use the resource in all plants.
conservation The monitoring/review of consumption is carried out every quarter. The discharge of seawater from the plant
complies with all legal requirements.

Strategic Enel Chile constantly monitors all of its production sites located in water-scarce areas to ensure efficient
goals management of water resources.

17



Natural Capital | Air Quality, Pollutants and Waste

o

£ : : :
ﬂ Air Quality S@;

Enel Chile’s commitment to
improving the air quality in areas
where operates is testified by the

constant reduction of the main
atmospheric pollutants associated
with thermal production

Pollutants

Enel Chile adopts the best
available techniques for the
reduction of the pollutants

Air Quality and Pollutants

CICl

Constant commitment towards
reduction of waste production, as
well as to the definition of new
methods of reuse, recycling and
recovery in the perspective of a
circular economy

Waste

2021 2022 2023

SO, Specific 0.003 Total waste
Emissions (g/kwh) : produced (million t)
NO, Specific 0.073 Waste sent for
Emissions (g/kwh) ' recovery (%)

Dust Specific

Emissions (g/kwh) —

2021 2022 2023
0.121




=

Employees,
communities
and_Customer

Suppliers
Ensuring progress
across the value chai



1.

Human Rights: Our commitment clalel

Enel Chile’s Commitment

Enel Chile’s Human rights Policy, last updated in 2021 to take into account the evolution of international
frameworks, including:

» The International Charter of Human Rights and in the International Labor Organization Conventions?
* The United Nations Guiding Principles on Business and Human Rights

* The OECD Guidelines for Multinational Enterprises

* The 10 principles of the UN Global Compact, of which Enel is an active member

Focus on:

» Employment practices

» Relations with communities and society

Embedded in:

@Operating policies @

Training ‘\Tf) Governance
and procedures

Underlying the Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy and applicable to business practice.

20



1.

Human Rights: Our due diligence process? clalell

Involvement of both internal and external stakeholders, with the aim of identifying if any of our
operating procedures and processes require an improvement plan to ensure adherence with the
commitments undertaken in our Human Rights Policy

risk assessment

N
b4

Gap analysis

F |
4

Improvement plans

™M
-
Implementation and

We are now in the 2023-25 cycle.

Perceived risk
assessment

Gap

analysis

Improvement
plans

Identification of salient human rights issues to
better understand where to focus our efforts
and resources, through consultation with the
relevant stakeholders

Assessment of our operating and risk
monitoring processes and identification of any
potential shortfall

Definition of the necessary remedies to tackle
the residual risk identified in the gap analysis
and implementation of the actions

21



Human Rights: Access to remedy clalel

Grievance mechanism , : ,
— Whistleblowing channel and stakeholder reporting

¢ -°
@® Whistleblowing SENDING SNALYZING ACTING UPON MANAGEMENT
channel available to A GRIEVANCE A GRIEVANCE AN EFFECTIVE AND
internal and external VIOLATION MONITORING
stakeholders Maximum The Audit Function  Should a violation be The Group has in
confidentiality and receives and ascertained, the place an information
anonymity is analyzes the relevant corporate system to manage
@ Several processes and guaranteed to every  grievance and functions define the and monitor
tools available to the stakeholder. activates the necessary actions grievance received
pommunltles in the Stakeholders may necessary and specification and ascertained
influence area of our send grievance verifications? plans, if necessary violations
gperations through physical and

online channels?

@ Customer complaints
or information channels

=

There are also channels at local level and this ensures accessibility to all potentially affected stakeholders in their own language.
2. The Audit function reports the violation to the Chairman and the CEO, who assess if the BoD should be informed about the most significant cases. 22



Workforce overview 'clalell

>8

Nationalities

Workforce by nationality Workforce by level Workforce by age

1%

= Senior Management = Management
I Chile [l Other nationalities = Leadership = Operator W <30 30-50 MW >50
= Sales force = Administrative staff

23
= Other professionals = Other technicians



Workforce evolution clalel

Workforce evolution

2021 2022 2023

- 6% Terminations (#)
2,158
Turnover rate! (%)
Employees covered by
collective agreements (%)
2021 2022 2023 Incidence of Smart working (%) m

New recruits (#)

24
Total terminations/Total workforce.



Training cale)

2021 2022 2023

Training on anti-corruption policies
and procedures communication (#) 2,003 § 1,754
Training per capita®* (nrs) Training in labor and sexual policies G

and practices (#)
Training Human
Rights policies or

procedures (%)
25

-26%

Personal
2021 2022 2023 Security

1. Total training hours were: ~94.6 thousands in 2023; ~133 thousands in 2022 and ~149 thousands in 2021.
2. Training hours per capita calculated over the total number of employees trained during the year. Data for 2021 correspond to average hours of training, calculated on the total number of employees trained

during the year.



Just Transition | Enel Chile people clale)

Social dialogue, social protection and wage guarantees in line with International Labor
Organization (ILO) standards

|_| nes Of Maximize the creation of decent Generate networks with institutions and Minimize impacts on local communities
jobs and companies for the requalification and by empowering their economic Promote the generation of green jobs
WOor k sustainable enterprises relocation of workers autonomy
Actions taken in 2023
®

@ Technical training and job placement: for a just energy transition so that territories add their workforce
and can become a part of an increasingly sustainable energy value chain

@ 43initiatives to promote entrepreneurship: we create new business opportunities that allow local
communities to join the value chain actively

@ Power with local strength: raising public understanding of the challenges posed by the energy transition
requires environmental education. Two professional development courses were part of the "Energy with
Local Strength” initiative, which was carried out in collaboration with Santo Toméas Continuous Education.

26



I Diversity and Inclusion | Gender Equality Gr‘lel

25% SYA) 18%

Women in the workforce?! Women in selection process? Women in STEM positions3
Y

Ratio of remuneration Women/Men#
[ @

2021 2022 2023 ~ Manager | Middle manager
Female middle managers (%)

99.6%

88%
Female managers (%)

84.6% 85.4%

Women in executive
positions (%)

Female middle managers and

top managers (%) 2021 2022 2023
Entire
workforce (%) 86.66 86.41
1. 24.5% in 2022 and 24% in 2021. 27
2.52.2% in 2022 and 52.1% in 2021.

3. 17% in 2022 and 18% in 2021.
4. It is calculated from the average female salary / average male salary for each category. Total wage data.



Diversity and Inclusion | Enel Chile people clalel

Enel Chile has a clear commitment to respecting diversity, inclusion, and equal treatment and
opportunity, to guaranteeing the right to working conditions that are respectful of personal dignity as
well as creating a working environment where people are treated fairly and valued for their
uniqueness

Purpose

Empower the growth and increase representation of women in the organization

° °
2023 2026
Women in selection 40
processes (%)
Female middle managers (%) 22
Female managers (%) 17

28



Sustainability and Innovation in the Procurement
Process | Suppliers and Contractors

CCl

Qualification

v —

Based on Groups or Families of
Purchases, to which a certain level
of risk is associated.

In the qualification process

assesment on:

» Legal/reputational aspects

« Economic/financial aspects

* Human Rights, Health & Safety,
Environment

For the highest risk PGs, an on-site
assessment is mandatory for
Health & Safety and environmental
issues

Qualification commissions (at
country level) oversees the
qualification, as well as possible
suspensions

%% Tendering

The process includes mandatory
sustainable requirement and
sustainability Ks (incentive factors)

Suppliers need to ensure that the entire

supply chain complies with

» Enel Chile’s Human Rights Policy,
Code of Ethics, Zero Tolerance of
Corruption Plan and Global
Compliance Programs with specific
reference to the absence of conflicts
of interest.

Q Monitoring

Registered suppliers are monitored on
reputation and legal documents.

For suppliers with an active contract,
Health & Safety and Environment
monitoring is performed through field
inspections

The Evaluation Group (HSEQ Function,
Procurement, Committee and the
Business Lines) evaluates possible
consequence measures which includes
application of penalties, assignment of an
improvement plan, suspension and
termination of the contract. It also
includes recognition of good supplier
performance.

29



Sustainable Supply Chain clalel

2021 2022 2023
1

Qualified suppliers assessed for health 100
and safety aspects? (%)

0]0)

Qualified suppliers assessed for
environmental aspects?! (%)

Qualified suppliers assessed for human
right or business ethics aspects?! (%)

2021 2022 2023

Volume of purchases from qualified m
suppliers (%)

Tenders covered by mandatory N.D

sustainability requirements (%)

1. The percentage is calculated considering the total number of suppliers with valid qualification at the end of the year and does not include large players and subsidiaries of related industry groups.
Rounded values.

30



Health & Safety

To identify hazards, assess qualitative
and quantitative risk, plan and implement
preventive and protective measures

Our ambition:

Set up with representatives of labor Zero injuries
organizations, to establish initiatives . every day,
together with Enel Chile representatives to all days
improve H&S in the workplace

Innovation

CCl

Assessment to evaluate the
highest risk areas

Structured following data analysis, new
Policies or Procedures, and improvement
actions arising from the analysis of
injuries that occurred during the year

Adopting innovative technologies is an important operational lever for mitigating and managing safety risk
and is fundamental for further reducing work injuries. Enel Chile follows a risk management approach,
starting with an analysis of the context in which it is intended to intervene, based also on accident data,
with the aim of eliminating, or at least reducing, the probability of an event occurring

31



Health & Safety clalel

Enel Chile and contractors combined

2021 2022 2023

o]0
9
Worked hours (million WH)

32

1. All Frequency Indexes are calculated by providing a ratio of the number of events per million hours worked; 2. Life-Changing Accidents (ACLs): Injuries that have led to health consequences that change a person's life
forever (e.g., limb amputations, paralysis, neurological damage, etc.); 3. High Potential Accidents (HPOs): whose dynamics, regardless of the damage, could have resulted in a Life-Changing Accident or a Fatal Accident.

Lost Time Injury Frequency!

Fatal accidents (FAT) N°
Life-changing accidents (LCA) 2

High potential accidents (HPO) >

Accidents with loss of time



Engaging communities

Context analysis and stakeholders’
identification

Proactive consultation

CClI
D -

» Collection and analysis of socio-economic and
environmental data

* ldentification of stakeholders in the area of
influence

* Analysis of the type of relationship that can be

stakeholders

* Free, preventive, informed, adapted to the local
context, bidirectional and well documented, in line
with international reference standards?

* Involvement of independent third parties in

Grievance mechanism

created between Enel Chile and mapped

Ongoing dialogue

in the area v

negotiation processes because of their expertise

« Channels available to any person, based on tools
and means available at the local site: local teams
or specific people, toll-free numbers, the internet,

local leaders willing to collect all possible
complaints periodically (in the case of isolated
rural communities)

* Sharing relevant information about the project
with affected stakeholders, to promote
transparent and collaborative relationships




Growth
accelerators

Supporting progress of >
sustainability 1




Circular economy

CNCl

Circular Economy is a strategic lever for Enel Chile with the aim of separating its business

activities from raw materials consumption and waste generation

1.

Enel Chile’s circular economy pillars -
o Main circular levers

@ Design and input materials
Eliminate the need for new resources,
especially critical ones (e.g. material
substitution, redesign, use recycled inputs)

@ New models for asset use
Extend products life (e.g. through design,
maintenance, regeneration)

@ New life cycle
Recover and reintroduce raw materials at
the end of the life (e.g. recycling, reuse)

Limiting the dependence on raw materials while reducing economic, social and geopolitical risks (with potential disruptions to supply chains).

Technological
innovation and
acircular
approach allow
to minimize
pressure on
materials
critical for the
energy
transition, thus
reducing risk?!

35



Innovation projects samples

Test Bench PV module

Curtailment Minimization

Direct Lithium Extraction
(DLE) at Cerro Pabellon

CCl

Energy Dome Chile

(Storage)
([ @

Comparative test on plants in
different places of the relevant PV
module technologies in different
environmental operative
conditions measuring the
following parameters:

+ P,E, V, I, IV curve, at string level
* Vat module level

+ Environmental parameters
To validate an advanced
degradation model to feed
producibility models

Study of new electrical
consumption (loads) that could be
incorporated into solar or wind
farms affected by renewable
energy curtailment in Chile. ldentify
nearby industries and companies.
Identify consumption levels.
Perform a network analysis where
the plants are connected. Propose
new business models based on
consumption type, flexibility, and
demand adaptation

Opportunity to sustainably exploit
lithium (48 ppm) and other valuable
minerals, dissolved in the
geothermal brine of Cerro
Pabellén. The geothermal power
plant is fully operational with eight
production wells. This reduces the
costs and risks of exploration and
exploitation of DLE

Test innovative long-duration
energy storage systems, non-
lithium storage. This system uses
CO2 in a closed loop. During the
day, extra electricity is used to
compress the gas, storing energy.
At night, the gas expands,
releasing energy, which is
converted into electricity and sent
to the grid. This allows energy to be
stored when there’s excess power
and used later when needed




Corporate
Governance

Ensuring effectiveness
of decision making




Organization structure clalel

Enel Chile shareholders?

[ CNCiH ] Co
SANTIAGOX

. i
64.9% NYSE
[ cnel ]

I Pension Funds

Chile Market Cap? B |nstitutional Investors

USD 3.9 bn M ADR's
Enel SpA

l l l l ‘ [ others

100.0% 93.5% 99.1% 100.0%
~ ~
enet NGt Nl enel x
Green Power Generacion Distribucion Enel X Chile
Chile Chile Chile

ST, Corporate ESG S&P Dow Jones
M s C I %: '_ Performance Indices
SNy

FTSEAG d i‘g; ESG@ A Division of S&P Global
[e]0]
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Management of the Company

G. Turchiarelli &
S. Conticelli Q
o

I C. Navarrete /" A
I L. Schnaidt 1
I D. Valdés @.

Chief Executive Officer

Chief Financial Officer

Deputy Chief Financial Officer

People and Organization

Legal and Corporate Affairs

Audit

External Relations
& Sustainability

Regulatory

B Enel Chile’s main executives

R. Puentes

A. Barrios

M. Rinchi

A. Pinto

Karla Zapata
(CEO)

M. Galainena
(CEO)

V. Tavera
(CEO)

I A. Hott

(Energy & Commodity Mgmt.)

I Enel Chile’s subsidiaries

ta?d [ o hopo i Do

CCl

Procurement

ICT

Real Estate and
General Services

Security

Enel X Chile

Enel Generacion Chile

Enel Distribucién Chile

Enel Generacion Chile

39



2024 CEO’s short-term variable remuneration 'elalel

Macro objective Objective Type of target
Weight Range

o Net Income o Maximum

Profitability Enel Chile 15% 120%
o EBITDA o Maximum

Profitability Enel Chile 25% 120%
. . Free Cash Flow o Maximum
Strategy o Maximum

m Enel Chile 20% 120% Strategy

Safety in the o Maximum




Corporate governance structure!

BoD’s

composition

=B Executive of Enel SpA

® |ndependent

Shareholders’ meeting

CCl

Audit firm

Board of Directors
(7 members)

(kA kXL

Directors Committee

#01

Functions:

Audit committe
Sustainability committe
Related parties transactions

41



Board composition

Board of Directors

Marcelo Castillo

Isabella Alessio

Salvatore Bernabei

Maria Teresa Vialt

Pablo Cabreral:2

Pablo Cruzi2

Vacancy

M Executive of Enel SpA

Chairman

Director

Director

Directors’ Committee (C)
Director

Directors’ Committee
Director

Directors’ Committee
Director

Director

B |ndependent

CCl

Board of Directors’ diversity?

Gender
diversity

H Male B Female

Tenure Nationality
diversity diversity
B <3 years M 6-9 years M Chilean M ltalian

42



Policies, principles and codes

Ethics, Integrity, Human Rights, and Diversity

Ethical code
Zero Tolerance Plan for Corruption

Global Compliance Program on Corporate Criminal Liability

Criminal Risk Prevention Model

Compliance Program for Free Competition Reqgulations

Human Rights Policy

Diversity Policy
Privacy and data protection policy

Corporate Governance:

.

.

Corporate Governance practices

Action protocol in dealing with public officials and public authorities

Protocol of acceptance and offering of qifts, presents, and favors

Induction procedure for new Directors

Procedure for permanent training and continuous improvement of the Board of Directors

Information procedure for shareholders about the background of candidates for Director

Related-party transactions policy

Tax transparency and reporting

Engagement policy
Manual for the management of information of interest to the market

Incentive-based Compensation Policy

Sustainability and Community Relations Policy
Environmental policy

Biodiversity conservation

CcncCl


https://www.enel.cl/es/inversionistas/inversionistas-enel-chile/gobierno-corporativo/practicas-gobierno-corporativo.html
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/practicas-gobierno-corporativo/Protocolo-de-Actuacion-con-Funcionarios-Publicos-Enel-Chile.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/practicas-gobierno-corporativo/Protocolo-de-Regalos-y-Obsequios-Enel-Chile.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/practicas-gobierno-corporativo/Procedimiento%20de%20Inducci%C3%B3n%20para%20Nuevos%20Directores%20%20NCG%20385.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/practicas-gobierno-corporativo/P%20Procedimiento%20de%20Capacitaci%C3%B3n%20Permanente%20y%20mejoramiento%20continuo%20para%20....pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/practicas-gobierno-corporativo/Procedimiento%20de%20Informaci%C3%B3n%20a%20los%20accionistas%20sobre%20antecedentes%20de%20candidatos%20a%20Director.pdf.pdf
https://www.enel.cl/en/investors/investor-enel-chile/corporate-governance/policy-of-habituality.html
https://www.enel.cl/en/sustainability/our-commitment/tax-transparency-and-reporting.html
https://www.enel.cl/en/investors/investor-enel-chile/corporate-governance/engagement-policy.html
https://www.enel.cl/en/investors/investor-enel-chile/corporate-governance/information-management-manual.html
https://www.enel.cl/en/investors/investor-enel-chile/corporate-governance/incentive-based-compensation-policy.html
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/codigo-etico-y-plan-tcc/codigo-etico-enel-chile.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/codigo-etico-y-plan-tcc/plan-tcc-enel-chile.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/codigo-etico-y-plan-tcc/enel-global-compliance-program-enel-chile.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/codigo-etico-y-plan-tcc/Modelo-de-Prevencion-de-Riesgos-Penales-Enel-Chile.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/codigo-etico-y-plan-tcc/Programa-Libre-Competencia-Enel-Chile-2019.pdf
https://www.enel.cl/content/dam/enel-cl/inversionistas/enel-chile/gobierno-corporativo/politica-derechos-humanos/Politica-Derechos-Humanos-Enel-Chile.pdf
https://www.enel.cl/content/dam/enel-cl/en/investors/enel-chile/corporate-governance/diversity-policy/Diversity-and-Inclusion-Policy.pdf
https://www.enel.cl/es/footer/politica-de-privacidad.html
https://www.enel.cl/es/sostenibilidad/gobierno-corporativo/politica-de-sostenibilidad.html
https://www.enel.cl/es/sostenibilidad/gobierno-corporativo/politica-de-medio-ambiente.html
https://www.enel.cl/es/sostenibilidad/gobierno-corporativo/conservacion-de-biodiversidad/politica-de-biodiversidad.html
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Consolidated position in main ESG Ratings focused

on covering most material issues for the Energy sector

MSCl {2

ESG Ratings
AAA
BBB
Enel Chile Industry
score average

ISS ESG D>

ESG Corporate Rating

B
C
Enel Chile Industry
score average

1.
Data updated as of 19.11.2024.
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ESG Rating
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Enel Chile Industry
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ESG Rating?

91

Enel Chile
score

LSEG ESG Rating and Bloomberg ESG Disclosure Rating do not provide an industry average

S&P Global
Corporate Sustainability
Assessment

80

35

Enel Chile
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average

Bloomberg

ESG Disclosure Rating?!
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Enel Chile
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Climate Change
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Enel Chile Industry
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Disclaimer

This presentation contains statements that could constitute forward-looking statements within the meaning of the Private Securities
Litigation Reform Act of 1995. These statements appear in a number of places in this announcement and include statements regarding the
intent, belief or current expectations of Enel Chile and its management with respect to, among other things: (1) Enel Chile's business plans;
(2) Enel Chile's cost-reduction plans; (3) trends affecting Enel Chile's financial condition or results of operations, including market trends in
the electricity sector in Chile or elsewhere; (4) supervision and regulation of the electricity sector in Chile or elsewhere; and (5) the future
effect of any changes in the laws and regulations applicable to Enel or its subsidiaries. Such forward-looking statements are not guarantees
of future performance and involve risks and uncertainties. Actual results may differ materially from those in the forward-looking statements
as a result of various factors. These factors include a decline in the equity capital markets of the United States or Chile, an increase in the
market rates of interest in the United States or elsewhere, adverse decisions by government regulators in Chile or elsewhere and other
factors described in Enel Chile's Annual Report and Form 20-F. Readers are cautioned not to place undue reliance on those forward-looking
statements, which state only as of their dates. Enel Chile undertakes no obligation to release publicly the result of any revisions to these
forward-looking statements. This presentation does not constitute a recommendation regarding the securities of the Company. This
presentation does not contain an offer to sell or a solicitation of any offer to buy any securities issued by Enel Chile or any of its subsidiaries.

The figures included in this presentation are rounded.



ESG Focus for Investors clalel

Contact us

Contacts
A Email ir.enelchile@enel.com
C l Channels - Follow us
[ 1 L]
Isabela Klemes ( : g X m (O‘ n
Head of Investor Relations Enel Chile : :

Website

Investor Relations team Enel.cl

Catalina Gonzélez

Carla Rojas Download the investor relations app
Barbara Calderén

Francisco Basauri - ESG

Monica de Martino Mobile App
Enel Investors



https://twitter.com/EnelChile
mailto:ir.enelchile@enel.com
https://www.facebook.com/EnelChile/
https://www.linkedin.com/company/enelchile/
https://www.instagram.com/enelchile/
https://www.enel.cl/es/inversionistas/inversionistas-enel-chile.html
https://www.enel.com/media/news/d/2018/11/new-app-enel-information-financial-for-stakeholders
https://www.youtube.com/channel/UC61CgI8IXFMqjGtXwlUGGaA
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